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Analysis of influencing factors of contract nurses” job flow

ZHANG Baoli LIANG Geting ZHAO Xiaoping FAN Xiaoxuan

The Affiliated Hospital of Shannxi College of Traditional Chinese Medicine, Shaanxi Province, Xianyang 712000, China
[Abstract] Objective To analyze the influencing factors of contract nurses” job flow. Methods A questionnaire survey
was conducted among the contract nurses of our hospital to investigate the correlation between the participants” (con -
tract nurses) basic information, environmental factors or hospital concerned factors and the job turnover. The partici -
pant can select 3 factors leading to job turnover in each dimension. All the factors were ranked according to the num -
ber of times chosen by participants. The correlation between each factor and the turnover intention was analyzed using
univariate analysis. Results The turnover intension was correlated to the participant’s age, marital status, work age and
educational level (P < 0.05). The most frequently chosen environmental factors were marriage, work stress and number
of night shifts, of which the numbers of chosen times were 158, 153 and 128 respectively; Work stress was significantly
correlated to turnover intention (r = 0.998, P < 0.05). The most frequently chosen hospital concerned factors were wel-
fare, compensation and professional development opportunities, of which the numbers of chosen times were 186, 165
and 146 respectively; Turnover intention were significantly correlated to welfare and compensation (r = 0.999) and pro-
motion and sense of approval (r = 0.997, P < 0.05). Conclusion Among the influencing factors of contract nurses” job
flow, marriage, work stress and number of night shifts are the most influential environmental factors, and welfare, com -
pensation and professional development opportunities were the most influential hospital concerned factors. Nursing
managers should provide more support to contract nurses in order to reduce their job mobility.
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